SAL

Track Advisory and Advocacy
TSC Category Legal Advocacy & Advisory
TSC Dispute Resolution Strategy

TSC Description

Develop and implement strategies to resolve a legal dispute

TSC Proficiency Level

Basic

Intermediate

Advanced

TSC Proficiency Level

Execute a dispute resolution strategy to
achieve desired outcomes and advance a

Recommend a dispute resolution strategy to
achieve desired outcomes and monitor the

Formulate and determine the dispute resolution
strategy to achieve desired outcomes and lead

Description case implementation of the strategy to advance a | the implementation of the strategy to advance a
case case

Available dispute resolution methods and Case assessment methodologies e Industry-specific / cross-border dispute
appropriateness of each method Evidence analysis and case theory resolution considerations

K Methods to gather evidence and prepare development techniques e Best practices for witness selection and

nowledge . - . . : ;
witnesses Best practices for evidence preparation handling (e.g., whether to subpoena certain
and presentation (e.g., witness witnesses)
preparation)

Identify a client's needs and objectives in Analyse and recommend strengths of e Develop and direct an appropriate dispute
a case various legal positions and dispute resolution strategy that meets a client's
Identify and consolidate documents and resolution strategies that meets a client's needs and objectives in a case
information to support the formulation of needs and objectives in a case e Direct the development and execution of a
legal positions and design of dispute e Recommend appropriate dispute dispute resolution strategy for presenting

Abiliti resolution strategies resolution options at various stages of a relevant evidence and witnesses

ilities ) . . .

Comprehend dispute resolution options case e Assess the effectiveness of an
available at various stages of a case e Assist in the development of a strategy implemented dispute resolution strategy
Support the execution of the dispute for presenting relevant evidence and and adapt the strategy at various stages of
resolution strategy in a case (e.g., witnesses a case (if necessary)
gathering evidence and preparing e  Monitor the dispute resolution strategy in
witnesses) a case and evaluate their effectiveness

Job Roles Associate (Disputes) e Associate (Dispute) e Partner (Disputes)

Senior Associate (Disputes)
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