LX CAREER PLANNER
A reflective workbook to navigate your legal career
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Before you begin

This workbook is designed to help you step back from the day-to-day and intentionally plan your professional growth. 
	
Across various sections, you will identify the career track(s) that align with your personal compass, set meaningful goals, assess your skills and knowledge using the LIFTED framework and create an actionable plan for your next steps.

This workbook is best completed in soft copy. However, efforts have been made (for example, by including QR code links to online resources) to accommodate those who prefer to print and work on a hard copy.

We recommend setting aside a quiet space and dedicating 1.5 to 2 hours for this exercise. You do not need to complete it in one sitting. Do a section, pause, and re-visit your responses as new insights emerge. 

Let your responses reflect who you really are, not who you feel you “should” be. Be honest, be curious and most importantly, be kind to yourself. 

Trust yourself, Lexplorer. 
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II. Your Personal Compass
[image: Map compass with solid fill]This section helps you reflect on what drives you, both personally and professionally, to guide your career direction. It is divided into several sections: strengths, values, needs, legal interests and work preferences and your purpose as a legal professional.







	Strengths 


	1. List 5 strengths that you have. Put a tick on one or two core strengths that you use the most or that others often see in you.
[image: ]Use the VIA Character Strengths Survey (15 minutes) for insights on your strengths. You will need to register for a free account first before starting.

	1.  


2.  


3.  
 

4.  
  

5.    




	Values


	2. List 5 values that you have that guide your actions, the kind of person you strive to be, the way you treat yourself and others and how you interact with the world around you[footnoteRef:2]. These may be values you already live by or ones you aspire to develop. [2:  adapted from Ethicsage.com] 

Use the Life Values Inventory Quiz (15 minutes) for insights on your values. You will need to register for a free account first before starting.




[image: ]







	1. 


2.  


3.  


4.  


5.    


	3. What do you value most in a job? 
Use Schein’s Career Anchors (20 minutes) for insights on what you value most in your career. 
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	Needs 


	4. Using the Wheel of Sustainability[footnoteRef:3], indicate a score on a scale of 1 to 10: [3:  Wheel of Sustainability adapted from “Wellness in Eight Dimensions” developed by Dr Peggy Swarbrick, Professor and Associate Director at Rutgers University, New Jersey, USA, and its adaptation by Mindful Business Singapore] 


· In the brown-coloured sections, how important each segment is for you 

· In the grey-coloured sections, how satisfied you are with each segment at this time of your life 

You may refer to Mindful Business Singapore’s Lawyers’ Sustainability Report 2023 (pages 11-20) for explanations on each dimension of the Wheel of Sustainability. 

After scoring: 

· Place a tick on areas where importance (brown) > satisfaction (grey).

· For each of these segments (where importance (brown) > satisfaction (grey)), tabulate the difference between the scores in the 2 segments.

· Identify top 3 most pressing needs ie, where the disparity between importance (brown) and satisfaction (grey) is the largest 
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Top 3 most pressing needs 
1.  

2.  

3.  


	5. Based on your high-priority and most pressing needs, reflect on your ideal work environment:

· What kind of work culture or environment[footnoteRef:4] supports your needs best? [4:  Work culture or environment includes a consideration of: (1) People including your supervisor (management style, their background), mentors (in direct supervisor or seniors), team (size, culture, background of members) and overall people culture of the company; and (2) Place including location, type of office, workplace policy (flexible, importance of hybrid/remote arrangemments)] 


· What situations or environments make it hard for your needs to be met?

· What personal factors[footnoteRef:5] matter most when choosing a workplace? [5:  This can include minimum salary, specific benefits, location, flexible hours, caregiving responsibilities, health, other long-term goals] 

	















	Legal Interests & Work Preferences


	6. What areas of law interest you the most? 

Put aside the “realities” of practising in the area for this reflection and focus on what you find energising or meaningful. 

	 

	7. Consider all your past/present work responsibilities and set out the top 3 that energise or fulfill you the most.
For law firm practice, you may refer to the LIFTED Self-Assessment Tool for a non-exhaustive list of tasks relating to certain job roles. The framework for in-house counsel will be released soon.
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	1. 


2. 


3. 


	8. Consider all your past/present work responsibilities and set out the top 3 that drain you. 
For law firm practice, you may refer to the LIFTED Self-Assessment Tool for a non-exhaustive list of tasks relating to certain job roles. 












	1. 


2. 


3. 



	Purpose – Unpacking my Purpose as a Legal Professional


	6. My Special Stories

Recall 2 special stories in your legal career which hold strong, positive emotions for you. 

The kind of special story to recall:
· a specific case or matter you were involved in as a legal professional (i.e., not a general story);
· from which you feel you made a contribution that had a positive human impact on others beyond the job-related outcomes[footnoteRef:6]; and [6:  “job-related outcomes” refer to things like winning a case, closing a deal or that justice was served] 

· about which you felt inspired, proud, moved or that there was something meaningful which you learned that has stayed with you.

For each special story, briefly note:
· What happened
· What feels meaningful to you about the story









	Special Story #1















Special Story #2








	7. My Contributions

What were 2 – 5 contributions you brought in these stories (beyond the usual job-related outcomes)?




	In my stories, my contributions were to (use verb/action linked to your story/metaphor or image that expresses what you brought to others in your story): 

1.  
 

2.   


3.


4. 


5. 


	8. My Impact 

What were 2-3 deeper human impact on others of your contributions (beyond the usual job-related outcomes)?

	From my stories, the deeper human impact I had on others were: 

1.  


2.  


3.  


	9. My draft statement of purpose as a legal professional

Drawing from those words above that have the most resonance for you, prepare a tentative purpose statement using this format:

My purpose as a legal professional is 
to _______ (my contribution) 
so that _______ (my impact)

Examples of purpose statements from other legal professionals: 
“My purpose as a lawyer is to help people remember their goodness within as a strength so that they can feel more moved to resolve matters and achieve peace.”
“My purpose as a lawyer is to bring light to darkness so that wholeness and healing are restored.”

Note: 
· Resist any urge to downplay your contribution or its impact.
· Omit words that describe your work as a legal professional; look deeper for what felt meaningful.

	



III. [bookmark: _Toc197621275]Your Career Alignment Options
[image: Comment Heart with solid fill]This section helps you explore how to align your work with your personal compass (as explored in Section I): 

· If you are still exploring your options, you may review the career tracks below, identify the few that interest you and score how well each one aligns with your personal compass using the scale provided. 
· If you have already identified the career track you are committed to, focus on that career track and assess how well it aligns with your personal compass. 






	Career tracks within the legal industry (non-exhaustive)


	Potential work arrangements


	Rate alignment with your personal compass
(1 = Misaligned, 5 = Strongly aligned)
	Tabulate your total score

	Law Firm Practice / Management

This track involves delivering legal advice, representation, and strategic guidance to clients, while also managing legal teams and business development in law firms. The nature of practice is typically outcome and client focused. 

	a. Full-service or boutique firm (hybrid/remote arrangements available in some firms)
b. Start own practice (solo or with other Partners)
c. Consultancy-style arrangements for experienced lawyers (eg, locum litigation or deal support)
d. Part-time or project-based arrangements

	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5








	

	Legal Departments

This area focuses on providing legal support from within organisations, helping to manage risk and enabling business decisions. The nature of practice is cross-functional, and solution-oriented, requiring close collaboration with internal business units. 

	a. Full-time in-house roles in private/public companies (corporates, startups)
b. Government counsel (eg, in-house work in Ministries or Statutory Boards)
c. Flexible engagement models (with platforms like Lawyers on Demand and Axiom) allowing you to choose when and what you work on
d. Contract or part-time in-house roles, more common in startups or transitional legal teams

	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

	

	Law Firm Operations (eg, Legal Technologists, Legal Operations Director)

The nature of practice is strategic, multidisciplinary, and fast-evolving, often requiring adaptability and cross-team coordination. It involves aligning legal service delivery with operational excellence and firm strategy. 
	a. Full-time roles in law firms or legal departments 
b. Full-time roles in legal technology companies or startups 
c. Project-based consulting in legal operations, tech implementation, or design thinking (typically in legal technology companies, legal operations consultancies and/or alternative legal service providers)

	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5


	

	Law Firm Legal Support (eg, Knowledge Manager, Learning & Development Director)

The nature of practice is structured, excellence-focused, and often behind-the-scenes, supporting the delivery of high-quality legal work. It involves developing internal resources, improving consistency, and enabling lawyer learning. 

	a. Full-time roles in law firms
b. Full-time roles in learning and development providers or training provider companies or agencies
c. Part-time or hybrid arrangements, especially in knowledge roles
d. Project-based consultancy arrangements (typically in learning & development training providers and/or alternative legal service providers)
	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

	

	Legal Department Operations & Support (eg, Contract Manager, Corporate Secretary, Data Protection Officer)

The nature of practice is detail-oriented, process-driven, and collaborative, enabling efficiency and performance. It involves managing workflows, resources, and systems that support legal outcomes. 

	a. Full-time roles in legal departments
b. Full-time roles in learning and development providers or training provider companies or agencies
c. Part-time or remote/hybrid arrangements, especially in larger organisations
d. Contract or freelance opportunities supporting legal teams (eg, during system rollouts)
	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

	

	Public Sector Legal Roles  

This track encompasses a wide range of legal roles across the public sector, including ministries, statutory boards, and other public institutions. Work in this track is highly varied and may involve court work (eg, prosecution, public defence), in-house advisory roles, legislative drafting or legal policy or regulatory reform. The nature of practice is mission-driven, multidisciplinary, and focused on the public good, often requiring collaboration across legal, policy, and operational teams. 

	a. Full-time roles in public sector organisations
b. Contract-based roles for specific projects or time-limited initiatives
c. Part-time or remote/hybrid arrangements 
d. Flexible engagement models (with platforms like Lawyers on Demand and Axiom) allowing you to choose when and what you work on

	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5
	

	Academia/ Legal Publications

The nature of practice is independent, reflective, and intellectually exploratory, with a focus on contributing to knowledge, teaching, or legal commentary. It involves writing, publishing, mentoring, and shaping legal understanding. 
	a. Full-time or adjunct teaching roles in law schools, law universities and/or professional bodies
b. Full-time roles in legal journals, content platforms and/or professional bodies
c. Remote or freelance writing, publishing, or podcasting
d. Opportunities to combine practice with part-time teaching 

	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5


	

	Judicial Service Officers (JSOs)

JSOs may serve the Singapore Judiciary in different capacities at the Supreme Court, the State Courts, and the Family Justice Courts. Please refer to the Singapore Judicial Service website for more details about this career track. 

	a. Full-time roles in relevant organisations

	Strengths: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Values: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Purpose: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Needs: 
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5

Legal interests & work preferences:
☐ 1     ☐ 2     ☐ 3     ☐ 4     ☐ 5
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Let’s reflect!


	For those still exploring their options

	For those who have already committed to a career track 


	Which 1 – 2 tracks scored the highest?





Which 1 – 2 tracks scored the lowest?





How and why do these align (or not align) with your personal compass? Also consider how different work arrangements within each track might affect your sense of alignment.





Based on your reflections, which career track(s) would you like to explore further and what’s one step you could take to move in that direction?
	Which 1 – 2 elements of your personal compass scored the highest?





Which 1 – 2 elements of your personal compass scored the lowest? 





How and why does this track align with your personal compass? Also consider how different work arrangements within the track might affect your sense of alignment.





What adjustments could you make to stay aligned or increase fulfilment in your chosen path (eg, evolving your role, building new skills, shifting work focus)?









In the next section, you will identify possible next steps e.g., whether to explore or transition into new roles, or to deepen alignment and growth within your current track.

IV. [bookmark: _Toc194137867][bookmark: _Toc194138282][bookmark: _Toc194137868][bookmark: _Toc194138283][bookmark: _Toc194137869][bookmark: _Toc194138284][bookmark: _Toc194137870][bookmark: _Toc194138285][bookmark: _Toc194137871][bookmark: _Toc194138286][bookmark: _Toc194137872][bookmark: _Toc194138287][bookmark: _Toc194137873][bookmark: _Toc194138288][bookmark: _Toc194137874][bookmark: _Toc194138289][bookmark: _Toc194137875][bookmark: _Toc194138290][bookmark: _Toc194137876][bookmark: _Toc194138291][bookmark: _Toc194137877][bookmark: _Toc194138292][bookmark: _Toc194137878][bookmark: _Toc194138293][bookmark: _Toc194137879][bookmark: _Toc194138294][bookmark: _Toc194137880][bookmark: _Toc194138295][bookmark: _Toc194137881][bookmark: _Toc194138296][bookmark: _Toc194137882][bookmark: _Toc194138297][bookmark: _Toc194137883][bookmark: _Toc194138298][bookmark: _Toc194137884][bookmark: _Toc194138299][bookmark: _Toc194137885][bookmark: _Toc194138300][bookmark: _Toc194137886][bookmark: _Toc194138301][bookmark: _Toc194137887][bookmark: _Toc194138302][bookmark: _Toc194137888][bookmark: _Toc194138303][bookmark: _Toc194137889][bookmark: _Toc194138304][bookmark: _Toc194137890][bookmark: _Toc194138305][bookmark: _Toc194137891][bookmark: _Toc194138306][bookmark: _Toc197621277]Chart your Next Steps
[image: Shoe footprints with solid fill]Career paths are not set in stone. They should be revisited and refined as your priorities, interests or circumstances evolve over time. Based on your reflections thus far, outline the immediate next steps for your career.






	What is your current role?


	





	Which career track or work arrangement (from Section II) are keen on pursuing or refining?


	






	How would you like your role or career to progress over the next 2 years?
(e.g., “I want to be promoted to X role”, “I want to transition to [a different job role], “I want to grow in my current role”)
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V. [bookmark: _Toc197621278]
VI. Skills & Knowledge Audit with LIFTED
Now that you know where you want your career to go, use SAL’s LIFTED framework to identify and address any skills and knowledge gaps you may have. Addressing these with proper training can help you reach your goals. 






A. [bookmark: _Toc194673549][bookmark: _Toc195200647][bookmark: _Toc195213711][bookmark: _Toc197445749][bookmark: _Toc197445855][bookmark: _Toc197621279]Skills Audit
Based on your aspirations, identify any skills gaps you may have.
Click here to access the LIFTED Self-Assessment Tool and conduct your Skills Audit.

[image: ]



	Skills Gaps

	












B. [bookmark: _Toc194137903][bookmark: _Toc194138318][bookmark: _Toc194673550][bookmark: _Toc195200648][bookmark: _Toc195213712][bookmark: _Toc197445750][bookmark: _Toc197445856][bookmark: _Toc197621280]Knowledge Audit
[image: ]Based on your aspirations, identify any knowledge gaps you may have. Click here to access the LIFTED Knowledge Guides on key knowledge areas for specialist practice.



	Legal Knowledge
	Industry Knowledge

	


	










VII. 
VIII. [bookmark: _Toc197621281]Toolkit of Resources
[image: First aid kit with solid fill]Career development should be a multi-pronged approach, leveraging on a mix of resources tailored to your needs and aspirations. In the table below, please identify the resources that you consider relevant or useful to support your career development.



	Self-help Resources 


	On-the-Job Learning

	Training & Courses


	eg, Singapore Law Watch, leverage SAL C$ to purchase textbooks












	eg, take on work opportunities that relate to skill gap, request help and feedback from peers / mentor, leverage on firm resources





















	Refer to SAL’s Training Roadmap and/or SILE’s CALAS























	Coaching & Mentorship
	Networks



	eg, SAL’s Lexplorer Program, Law Society Mentorship Scheme, SCCA mentoring scheme












	eg, Linkedin, Committees/Working Groups, legal industry social networks



IX. [bookmark: _Toc194137906][bookmark: _Toc194138321][bookmark: _Toc194137930][bookmark: _Toc194138345][bookmark: _Toc194137937][bookmark: _Toc194138352]
X. [bookmark: _Toc197621282]Action Plan
Set out an action plan in chronological order to address skills & knowledge gaps and/or goals.
	Goal
	Skill or knowledge gap identified 
	Action item
	Timeline 
(Start – End)
	Progress indicator

	Move to a boutique firm for disputes practice 
	Advocacy, Dispute resolution strategy
	eg, Commit to SAL’s JLP programme – Disputes track for 2 years
	May 25 – Dec 27
	Able to cross-examine one witness in trial
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